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300. BENEFITS

The Social Security Act incorporated no standards for benefits in
the Federal-State system of unemployment insurance. Hence there
is no central pattern of benefit provisions comparable to that in cov-
erage and financing. The States have developed quite diverse and
complex formulas for determining workers’ benefit rights.

The interrelationship between the various factors on which these
benefit rights depend—the amount of employment and wages required
to qualify an individual for benefits, the period for earning such wages,
the method of computing the weekly benefit amount, and the method
of determining the length of time for which benefits may be paid—
is so close that it is important to take into consideration all the inter-
dependent factors in comparing the benefit formulas of different State
laws. While each factor is analyzed separately, in the main, the dis-
cussion at various points indicates the relationships to other factors.

Under all State unemployment insurance laws, a worker’s benefit
rights depend on his experience in covered employment in a past
period of time, called the “base period.” The period during which
the weekly rate and the duration of benefits determined for a given
worker apply to him is called his “benefit year.”

The qualifying wage or employment provisions attempt to measure
the worker’s attachment to the labor force. To qualify for benefits
as an insured worker, a claimant must have earned a specified amount
of wages or must have worked a certain number of weeks or calendar
quarters in covered employment within the base period, or must have
met some combination of wage and employment requirements. He
must also be free from disqualification for any of the causes discussed
in detail in chapter 40G. All but a few States require a claimant to
serve o waiting period before his unemployment may be compensable.

All States determine an amount payable for a week of total unem-
ployment as defined in the State law. Usually a week of total un-
employment is a week in which the claimant performs no work and
with respect to which no remuneration is paysble. 1In a few States,
specified small amounts of odd-job earnings are disregarded in de-
termining a week of unemployment. In most States a worker is
partially unemployed in a week of less than full-time work when he
earns less than his weekly benefit amount. He receives as benefits for
such a week the difference between his weekly benefit amount and his
earnings, with usually a small allowance as a financial inducement to
take short-time work.

Since 1937, when the Bureau of Internal Revenune began collecting
quarterly reports of individual workers’ wages for use of the Bureau
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of Old-Age and Survivors Insurance, most States have been collecting
gimilar reports of quarterly wages and have based benefits on these
reports. Some Stafes do not maintain wage records of all covered
workers, but obtain the data needed for determining benefit rights of
claimants after a claim is filed (Benefit Table 1, footnote 4).

Most States use the earnings in the highest quarter of the base
period as & basis for computing weekly benefits. Other States use a
percentage of annual wages and a few, an average weekly wage, as a
basis for computing the benefit rate. In some States, the weekly bene-
fit is augmented by a dependents’ allowance for workers with specified
types and number of dependents; in a few of these, only for workers
in the higher wage brackets.

The maximum amount of benefits which a claimant may receive in
a benefit year is expressed in terms of dollar amounts, usually egual
to a specified number of weeks of benefits for total unemployment.
A partially unemployed worker may thus draw benefits for a greater
number of weeks. In several States all eligible claimants have the
same potential weeks of benefits; in the other States, potential dura-
tion of benefits varies with the claimant’s wages or employment in the
base period, up to a specified number of weeks of benefits for total
unemployment,

More detail on all these subjects is given below.

305 Base Period and Bencfit Year

A worker’s benefit rights are determined on the basis of his em-
ployment in covered work over a prior period, called the “base period.”
Benefit rights remain fixed for a period called the “benefit year.” The
waiting period also is measured in or with respect to a benefit year.

305.01 Types of benefit years—The “benefit year” is usually a
1-year period or a §2-week period during which a worker may receive
his annual benefits. Nearly all States have what is called an “indi-
vidual benefit year” in that its beginning for any individual claimant
1s related to the date of his unemployment and the filing of a claim
(Benefit Table 1). In New Hampshire, in Florida for certain work-
crs in the cigar industry, and in Puerto Rico for agricnltural workers,
a potential henefit year beging for all claimants at a date specified in
the law. If a claimant first files his claim toward the end of such o
“aniform bevefit year,” his benefit rights for that benefit year will
expire shortly. Ordinarily, however, he wiil be eligible for benefits
in a new benefit year, at the same or a different rate.

In most of ilie Siates with individual benefit years, the benefit year
begins with the week in which » worker first files a claim which is
valid in terms of a wage qualification (Benefit Tables 1 and 2). In
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Arkansas and Colorado the benefit year begins with the quarter in
which 2 claim is first filed; in Connecticut it beging with the week in
which a valid claim is filed and continuves for that calendar quarter,
the next 3 calendar quarters, and the remainder of any incomplete
calendar week at the end of such period; in these three States the
effective benefit year may be 40 to 52 weeks. In Massachusetts the
benefit year begins on the Sunday preceding the filing of a valid claim,
and in New York, on the first Monday after the filing of a valid
original claim. Under some State laws a benefit year does not begin
until the claimant meets not only the wage or employment require-
ments but also meets one or more additional requirements. (See
Benefit Table 1, footnote 3.} New York provides that a benefit year
can begin ouly if the claimant is not subject to any disqualification or
suspension of benefits; hence, when a claimant is disqualified, no bene-
fit year may begin until the disqualification runs out, at which time
his early weeks of employment will have passed out of the buse period.

308.02 Types of base periods~Base periods also are “individual”
or “uniform.” In the former type the date establishing the begin-
ning and ending of the base period depends on when the worker first
applies for benefits or first begins drawing benefits, that is, on the
beginning of the benefit year; in the latter type the beginning and
ending dates of the base period are fixed in the law and are the same
for all workers, A 4-quarter or 52-week period. is nsed in all States.
Several States, however, lengthen the base period under specified con-
ditions. (See Benefit Table 1, footnote 10, and Benefit Table 2, foot-
note 8.) New Hampshire, the only State with a uniform benefit year
for all claimants, has a uniform calendar year base period.

In all States the base period is used for determination of qualifying
wages or employment, weekly benefit amount, and duration of henefits,
although in most States the weekly benefit amount is computed from
wages in only 1 guanter of the period (Benefit Table 4). In some
States, certain distribution of base-period wages within the quarters
of the base period is required (Benefit Table 2).

305.08 Lag between base period and benefit year—In Massachu-
setts, Michigan, Minnesota, Ohio, Vermont, and Wisconsin, there is no
lag between the end of the base period and the beginning of the benefit
year; in New York and Rhode Island there is a Iag of only 1 week;
and in New Jersey, of only £ weeks. In the States (Benefit Table 1)
in which the base period is the last 4 quarters prior to the benefit vear
and the benefit year begins with the week of a valid claim, the lag
is less than 1 quarter. In the States in which the base period is the first
4 of the last 5 completed calendar quarters prior to the benefit year,
there is a lag period of 3 to 6 months; in Arkanses and Colorado,
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1 quarter. In California and Illinois the lag is 4 to 7 months. In
North Carolina, in which the base period is the first 4 of the last. 6
completed calendar guarters prior to the benefit year, there 15 a lag

period of 6 to 9 months.
In New Hampshire with uniform base period and uniform benefit

year, the lag between the end of the base period and the beginning of
the benefit year is 3 months. However, the lag between the end of
the base period and an individual’s unemployment may be almost 12
months longer; i.e., aimost 15 months.

Jlaimants who exhaust their benefits hefore the end of a benefit year
must wait until a new benefit year before they can again draw benefits
based on » new base period. In some States, no claimant can qualify
for benefits in a second benefit year unless he has had some employment
since the beginning of the preceding benefit year: In Massachusetts,
Michigan, Minnesota, Ohio, Vermont, and Wisconsin, because there is
no lag between the base period and a benefit determination; in Ne-
braska, New Jersey, New York, Ohio, Rhode Island, Utah, and Wyo-
ming because the lag is too short to permit any individual to meet the
employment qualification. Almost half the States have special quali-
fying requirements for a sccond henefit year; these are discussed in
section 310,04

310 Qualitying Wages or Emplayment

All States require that an individual must have earned a specified
amount of wages or must have worked for a certain period of time
within his base period, or bothy to quahify for benefits. The purpose
of such qualifying requirements is to admit to participation in the
benefits of the system only such workers as ave genuinely attached to
the labor force of vovered workers. In Colorade, however, wage
eredits earned in regular part-time employment may not be used in the
payment of benefits until the worker has become separated from such
regular part-time employment.

31000 Multiple of the weekly benefit or high-quarter wages.—
Some States express their earnings requirements in terms of a specified
multiple of the weekly benefit amount; Pennsylvania and Puerto Rico
have weighted schedules which require varying multiples for varying
weekly benefits. A few of these States have a “stepdown” provision
under which a claimant who has not earned the required multiple of
his weekly benefit can qualify for a lower benefit amount if his base-
period wages arc equal to the qualifying amount for the lower benefit
bracket. (See Benefit Table 2, footnote 2.)

Al States with a wage qualification interms of a multiple of weekly
benelits have a weekly benefit formuia based on high-quarter wages.
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(See sec. 320.01.) The multiple used in the qualifying wage formula
(21+ to 40 but typically 30) is greater than the denominator in the
fraction used in computing the weekly benefit. In these States the
formula automatically requires wages in at least two quarters of the
base period except for those claimants who qualify for the maximum
weekly benefit.

Most of the States with a qualifying requirement of a multiple of
the weekly benefit add a specific requirement of wages in at least two
quarters which applies especially to workers with large high-quarter
wages and maximum weekly benefits. Tennessee’s requirement of base-
period earnings of 1.4 times the high-quarter wages for claimants at
the maximum weekly benefit amount and 36 times the weekly benefit
amount for all other claimants means that all claimants in Tennessee
must have earnings in at least two quarters.

Alabamas, Arizona, District of Columbia, Maryland, Montana, Okla-
homa, South Carolina, South Dakota, and Texas require 114 times
high-quarter wages; Idaho and New Mexico require 114 times high-
quarter wages; Kentucky requires 134 times high-quarter wages. Of
these States, the District of Columbia and Maryland have stepdown
provisions. Maryland and Montana specify in a benefit schedule the
amount of base-period wages required for each weekly benefit amount,
rather than compute the amount by multiplying the individual’s high-
quarter wages by 114. (See Benefit Table 2, footnote 5.) Thus, at the
maximum weekly benefit amount, an individual might meet the quali-
fying requirement with earnings in one quarter—except in Montana
(which requires $100 outside the high quarter).

Many of the States with a high-quarter formula have an additional
requirement of a specified minimum amount of earnings in the high
quarter (last column, Benefit Table 2). Such provisions tend to elim-
inate from benefits part-time workers and low-paid workers whose
average weekly earnings might be less than the State’s minimum
benefit,

31002 Flat qualifying amount—States with a flat minimum quali-
fying amount include most States with an annual-wage formula for
determining the weekly benefit (sec. 320.01), and some States with a
high-quarter-wage benefit formula. In addition Puerto Rico has a
flat qualifying requirement for agricultural workers with & minimum
amount of $150 required during the base period. (See Benefit Table
2, footnote 10.) In all these States any worker earning the specified
amount or more within the base period is entitled to some benetits, but
the flat qualifying amount (ranging from $300 to $1,100) qualifies for
only limited amounts of benefits. The qualifying amounts for higher
weekly benefits are included in the quarterly or annual amounts which
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entitle a claimant to higher weekly benefits and more weeks of benefits,
according to the details of the formulas (Benefit Tables 4 and 8).

Of the States with a flat qualifying amount and a high-quarter
formula, about half require wages in more than one quarter to qualify
for any benefits: Illinois requires wages of $225 in quarters other than
the high quarter; Alaska and Iowa require wages of $100 in a quarter
other than the high quarter; Nebrasku, wages of at least $200 in each
of 2 quarters, with a total of $600 in the base period. Indiana requires
wages in one quarter only for those claimants whose wages are earned
in the third or fourtlh quarter of the base period. Massachusetts re-
quires wages in more than one quarter to qualify for maximum weeks
of benefits, except for the unusual claimants who earn in one quarter
the base-period wages necessary for the maximum weekly benefit
amount and the maximum duration (Benefit Table 8). California,
Muaine and Washington do not require any wages in a quarter other
than the high quarter to qualify for benefits.

310.03  Weeks of employment—Michigan, Minnesota, Missouri,
New Jersey, New York, Ohio, Rhode Island, Vermont, Wisconsin,
and Wyoming require that an individual must have worked a specified
number of weeks with at least @ specified weekly wage. Michigan
counts only weeks with wages of $25.01 or more; Missouri and New
Jersey, $15 or more; Ohio and Rhode Island, $20 or more; Minnesota
and Vermont, $30 or more; New York, weeks with an average of $30
or more; Wisconsin, $16 or more. Hawaii requires 14 weeks of em-
ployment in addition to wages of 30 times the individual’s weekly
Lenefit amount. New Jersey and Rhode Island have alternate base-
period qualifying requirements of $1,350 and $1,200 respectively. This
type of requirement is ditferent from the requirements in Oregon and
Utah. Oregon requires at least $700 and 20 weeks averaging $20 or
more; Utah, $700 and 19 weeks with $20 in each week. Florida requires
wages of 20 times the individual’s average weekly wage in the base
period, which must be at least $20. Wyoming requires earnings of $800
and employment in 20 weeks with 20 hours in each week.

310.04  Requalifying requiréments-—Almost half the States place
limitations on the nse of lag-period wages for the purpose of qualifying
for benefits in a second benefit year (sec. 305.03). The purpose of
these special provisions is te prevent benefit entitlement in 2 successive
benetit years following a single separation from work; the provisions
cencrally require wages more recent. than the lag peried, either in
addition to or as part of the usual base-period wages requisite to estab-
lishing » benefit. year. The Illinois law «oves more than restrict the
use of lag-period wages; it requires 2 specified amount of wages after
an individual has drawn 26 weeks of benefits which may occur in 1
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benefit year or inay overlap 2 benefit years. The special qualifying
provisions are summarized bejow :

Qualifying provisions opplicable in establishing o benefll year when
base-period wages include wages in the period beiween o prior

State base period and benefit year, 24 Siates.

Alabama. oo ... 8 times weekly benefit amount in {nsured employment suh-
sequent to beginning of preveding benefit year.

Alagka . _________ 8 times weekly benefit amount in insured employment sub-
gequent to the beginning of preceding benefit year.

Arizoma___________ 8 times weekly benefit amount subsequent to beginning of
preceding benefit year.

California____._____ Wages within preceding benefit year sufficient to meet regu-
lar minimum qualifying requirement.

Connectlent . ___._. Reemployed and earnings of $150 subsequent to beginning
of preceding benefit year in which claimant drew benefits.

Delaware ________. 10 times weekly bepefit amount subsequent to date of last
valid claim.

District of 10 times weekly benefit amount subsequent to beginning of

Columbia, preceding benefit year.

Georgia_._._..___. 8 times weekly amount in insured emiployment subsequent
t0 beginping of preceding benefit year.

INinois__ o If claimant has drawn 26 weeks of full benefit without in-

tervening work in 3 weeks, 3 times weekly beneflt amount
in covered or noncovered work.

Indigna_. ____.____ $300 in last 2 quarters of base period (applicable to any
benefit year).

Towa ____ . _______ $100 in wages in covered work subsequent to beginning of
preceding benefit. vear in which clafmant drew benefits,

Kansasg. ... 8 times weekly benefit nmount in covered work subsequent
to date of last valid claim.

Kentucky..- oo 8 times weekly benefit anrount in last 2 quarters of base
perlod (applicable to any benefit year).

Maryland_________. 10 times weekly benefit amount sebsequent to beginning of
preceding benefit year,

Minnesoba__.._____ 1 times weekly benefit amount in last 2 quarters of base

period, and 5 credlt weeks in such quarters if wages prior
to date of last valid claim are included. {(Not operative—
gee gee. 305.03.)

Missouri__._.___.._. 5 times weekly henefit amouni in covered work, or 10 times
weekly benefit amount in noncovered work, subsequent to
dabe of last valid claim,

North Carolina____. 10 times weskly benefit in covered work subsequent to be-
ginning of preceding benefit year in which claimant ex-
hausted benefits,

a k d b dddds S oe s

North Dakota_. - 10 times weekly heneflt in coversd work snbsequent to date
of last valid claim.
Pennaylvania_. ... For indtlal elaims fHed within 95 days after end of a benefit

year, 10 times the weekly beneflt amount in covered or
noncovered work subsequent to beginning of preceding

benefit year.
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Qualifying provisions applicable in establishing a benefit yeor when
base-period wages inciude wages in the perlod between o prior
Btate base pericd and bdenefit yeor, 24 Hiates.
South Carolina___.__ 8 times weekly benefit amount for single covered employer
in South Carolina subsequent to beginning of preceding
benefit year in which claimant exhausted benefits.

Seuth Dakota______ 4 times weekly benefit amount subsequent to beginning of
preceding benefit year.

Tennessee .o _._ 3 times weekly beneflt amount in covered work since begin-
ping of preceding benefit year.

TexXaB o ocemmeeem $250 subsequent to beginning of preceding benefit year.

West Virginia______ § times weekly benefit amount in covered work since be-

ginning of preceding benefit year.
315 Waiting Period

All States, except Connecticut, Delaware, Maryland, and Nevada,
require a waiting period of 1 week of total unemployment before bene-
fits are payable. The waiting period is a noncompensable period of
unemployment in which the worker must have been otherwise eligible
for benefits (Benefit Table 3).

In most States the waiting-period requirement in terms of weeks of
partial unemployment is the same as in weeks of total unemployment.
In a few States, 2 weeks of partial unemployment are counted as 1
week of total unemployment, except that in Alabama and Yowa, a
week of partial unemployment meets the waiting-period requirement
if it is followed by a week of total unemployment. Kansas permits any
individual employed less than 4 days in a week, or one whose wages
payable are less than his weekly benefit amount, to establish waiting-
week credit. In New York the four “effective days” which constitute
the waiting period may be accumulated in 1, 2, 3, or 4 weeks. In these
States a waiting period served in weeks of total or of partial unen:-
ployment qualifies alike for benefits for total or partial unemployment.
In West Virginia no waiting period is required for benefits for partial
unemployment, and the waiting period for benefits for total unemploy-
ment is in terms of weeks of total unemployment. Montana, which pays
no benefits for weeks of partial unemployment as such, also has its
waiting pertod requirement in terms of weeks of total unemployment.

In several States the waiting period becomes compensable after spec-
ified conditions occur : in Hawaii when benefits are payable for each of
12 consecutive weeks; in Towa for each of five consecutive weeks; in
Maine when benefits become payable for the fourth consecutive week;
in New Jersey when benefits are payable for the third consecutive
week; in Louisiana, if a claimant has been unemployed for 6 weeks or
longer; and in Texas, if claimant has received benefits equaling ¢ times
his weekly benefit amount. In Michigan, a claimant may receive an
additional week of benefits if he has been laid off for at least 3 weeks
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and becomes reemployed within 13 weeks (see Benefit Table 3). The
waiting-period requirement may be suspended in New York, Pennsyl-
vania, and Rhode Island when unemployment results directly from a
disaster and the Governor declares the existence of a state
of emergency.

In all States the waiting period is served in or with respect to a bene-
fit year. About half the States provide that there shall be no inter
ruption of benefits for consecutive weeks of unemployment continuing
into a new benefit year (Benefit Table 3) ; in these States the waiting-
period requirement has to be met if, later in the new benefit year, the
claimant is again unemployed. Some States provide that the waiting
period may be served in the last week of the old benefit year. One of
these has a uniform benefit year where without such a provision a
worker whose unemployment began in the week prior to the beginning
of the benefit year would have no credit for such a week. In all these
States a worker who has exhausted benefit rights for the henefit year
and who remained unemployed or again became unemployed before
the beginning of the new benefit year could serve a waiting period in
the last week of the old benefit year.

320 Weekly Benefit Amount

All States except New York measure unemployment in terms of
weeks. The majority of States determine eligibility for unempioyment
benefits on the basis of the calendar week (Sunday throught the
following Saturday) ; the rest ® pay benefits on the basis of a “flexible
week,” which is a period of 7 consecutive days beginning with the first
day for which the claimant becomes eligible for the payment of un-
employment benefits. In many States the claims week is adjusted to
coincide with the employer’s payroll week when a worker files a bene-
fit claim for partial unemployment. The claims week in New York
runs from Monday through the following Sunday.

A week of total unemployment is commonly defined as one in which
the individual performns no services and with respect to which no
remuneration is payable to him. In Puerto Rico, a worker is also
deemed totally unemployed if his earnings from self-employment are
less than twice his weekly benefit amount. In a few States a worker
is considered totally unemployed in a week even though he earns cer-
tain small amounts of wages. In Delaware, the greater of $10 or 30
percent. of the benefit amount; in New Hampshive, one-fifth of the

! Delaware, New Jersey, North Carolina, Pennsylvania, Soulh Carolina, Texas,
Virginia, and West Virginia.
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weekly benefit amount from any source is disregarded ; in New Jersey,
the greater of $5 or one-fifth of the benefit amount; in Rhode Island,

$5 from any source; in Vermont, $10 from any source; in Texas the -

greater of $5 or one-fourth of the benefit amount ; and in Montana, less
than twice the weekly benefit amount and less than 12 hours work in
any 1 week.

In New York, unemployment is measured in days and benefits are
paid for each accumulation of effective days within a week. An “ef-
fective day” is defined as the fourth and each subsequent. day of total
unemployment in & week beginning on Monday in which the claimant
earns not more than $75. A full week of total unemployment results
in the accumulation of 4 effective days: a week with 4 to 6 days of
unemployment, in an accumulation of 1 to 3 days. In this discussion,
amounts for New York are converted to weeks. ’

320.01 Formulas for computing weekly benefits—Under all State
laws the weekly benefit amount, i.e., the amount payable for a week of
total unemployment, varies with the worker's past wages within cer-
tain minimumn and maximum limits. The period of past wages used
and the formulas for computing benefits from these past wages vary
greatly among the States. In most of the States the formula is
designed to compensate for a fraction of the full-time weekly wage,
i.e,, for o fraction of wage loss, within the limits of minimum and
maximum benefit amounts. Several States provide additional allow-
ances for certain types of dependents {Benefit Tables 6 and 7).

Most of the States use a formula which bases benefits on wages
in that quarter of the base period in which wages were highest (Bene-
fit Table 4). This calendar quarter has been selected as the period
which most nearly reflects full-time work. .\ worker’s weekly benefit
rate, intended to represent u certain proportion of average weekly
wages in the higher quarter, 1s compnted directly from these wages.
In ten States the fraction of high-quarter wages is 144. Between the
minimum and maximum benefit amounts, this fraction gives workers
with 13 full weeks of employment in the high quarter 50 percent of
their full-time wages. Since it has been found that, for many workers,
even the quarter of highest earnings includes some unemployment, 17
States have compensated for this by using a fraction greater than 14,
as follows:

Number Number
Fraction of States | Fraction of States
3oh et 18 s o mmeem 1
B e 1| Y ____ ———- - 2

An additional two States compute the weekly benefit as a percentage
of the uverage weekly wage in the high quarter, i.e, 145 of high-quarter
wages. In Colorado the weekty benefit is 60 percent (approximately
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144) of the average weekly wage, and in South Carolina 50 percent
Y4e)-

Other States use a weighted schedule, which gives a greater pro-
portion of the high-quarter wages to lower paid workers than to those
earning more. In these States the minimum fraction varies from les
to 14g; the maximum, from 4 to %4 In Pennsylvania, an individ-
ual’s weekly benefit amount is based on a weighted schedule, or 50
percent of his full-time wage, if that amount is greater.

Several States compute the weekly benefit as 2 percentage of annual
wages. Almost all of these use a weighted schedule which gives as
weekly benefits a larger proportion of annual wages to the lower-paid
workers. (See Benefit Table 4.) In addition, Puerto Rico has a
separate benefit schedule for agricultural workers with payments
ranging from $7 (for annual earnings of at least $150) to $35 (for
annual earnings of $2,900.01 and over).

Some States compute the weekly benefit as a percentage of the claim-
ant’s average weekly wages in the base period or in a part of the base
period. Benefits at all levels are computed as 50 percent of the aver-
age weekly wage in Florida, Massachusetts, Minnesota, Ohio and Ver-
mont ; at 55 percent in Rhode Island and at 6624 percent in New Jersey ;
a weighted schedule is used in the other States.

Florida computes the average weekly wage by dividing the individ-
ual’s total base-period wages by the number of weeks in which the
individual was paid wages for insured work. Rhode Island computes
the average weekly wage by dividing total base-period wages by the
number of weeks in which the claimant earned wages of at least $20,
and Minnesota, by the number of weeks in which the claimant earned
wages of at least $30. New Jersey computes the average weekly wage
by dividing the claimant’s base-period wages with his most recent
employer by the total number of weeks of employment with that
employer if he had at least 17 such weeks during the base period;
otherwise, weekly benefits are based on weeks of employment and
earnings with, all base-period employers. New York computes the
average weekly wage by dividing total base-period wages paid by all
employers by the number of weeks of employment furnished by all
employers. Weeks in which the claimant earned less than $30 are
excluded from the computation unless fewer than 20 weeks of employ-
ment remain after such exclusion. Ohio computes the average weckly
wage by dividing an individual’s total earnings in all weeks in which
he earned at least $20 by the number of such weeks. Vermont com-
putes the weekly benefit amount on the basis of the individual’s aver-
age weekly wage in the 20 weeks of his base period in which his wages

were highest.

d& 4 i ihdddddiddidadasasas

8-13

Rev. August 1970




BENEFITS T

Michigan and Wisconsin compute weekly benefits on average weekly
wages from each employer separately in inverse chronological order.
In Wisconsin the average weekly wage is determined by dividing the

. individual’'s weeks of employment with each employer within the base
period into the gross wages paid for such employment. A substitute
procedure is permitted where the resulting quotient from this compu-
tation is inequitable,

In Michigan an individual's average weekly wage is the average
of his wages in the calendar weeks of his base period in which he
earned wages in excess of $25, but not less than 14 weeks or more than
the most recent 35 {34 if all with one employer) weeks, The Michigan
and Ohio formulas do not provide a basic benefit for a specified
amount of earnings. The schedules are arranged to show the amount
which a claimant in each “family class™ (Michigan) or “dependency
class” (Ohio) must earn to qualify for each weekly benefit rate. In
both States, the maximum weekly benefit and the earnings required
for the maximum benefit vary according to the “class.”

All States round weekly benefits for total unemployment (Benefit
Table 4). In 50 States benefits are paid in even dollar amounts, in Ne-
braska and North Carclina in $2 amounts.

Alaska and Wyoming have specinl provisions affecting the weekly
Lenefit amount payable to interstate claimants. In Alaska the maxi-
mum for all claimants filing from outside the State is $20. In Wyom-
ing the weekly interstate benefit is 75 percent of the weekly benefit
amount computed under the Wyoming formula or the maximum
weekly benefit amount in the State in which the claim is filed, which-
ever is less.-In both States the maximum potential benefits of inter-
state claimants are reduced by the amount they would have received
if the weekly claim had been filed within the State.

320,02 “Flexible® maximum 1weekly benefits.—Almost half the
States provide for annual or semiannual computation of the maximum
weekly benefit amounts based on wages within the State. The maxi-
mum in these States is usually defined as 50 percent of the average
weekly wage in covered employment within the State during a recent
1-year period and the computed amount usually becomes effective in
July. Under these provisions, the maximum weekly benefit amount
automatically increases to reflect the upward movement of wages—
except in Mississippt, where the maximum benefit is set at not more
than $40. In Idaho, the maximum weekly benefit may not be less than
$40. The significant variations in the “flexible’” maximum benefit pro-
visions are shown in the summary table following Benefit Table 4.

8-14

Rov, August 1970



s 4 & 4 d A4 dddddddaddSsdAE

BENEFITS

325 Benefits for Partial Unemployment

All States except Montana provide for the payment of benefits when
underemployment reaches a certain stage. In Montana, some workers
who would be considered partially uneraployed under most State laws
are paid benefits for total unemployment, i.e., workers who earn less
than their weekly benefit amount and work no more than 12 hours in
any 1 week.

In the majority of States a worker is partiaily unemployed in =
week of less than full-time work if he earns less than (in Puerto Rico,
not in excess of) his weekly benefit amount from his regular employer
or from odd-job earnings. In some States a claimant is partially un-
employed in a week of less than full-time work when he earns less than
his weekly benefit plus an allowance, either from odd-job earnings or
from any source, as indieated in Benefit Table 5. Only in three States
is there any limit on a “week of less than full-time work”: in Ken-
tucky, it is a week when less than 24 hours of suitable work are avail-
able to the claimant; in North Carolina, a week of less than 3 cus-
tomarily scheduled full-time days; in Puerto Rico, any week in which
the individual’s wages and remuneration from self-employment
amount to less than twice his weekly benefit amount.

The amount of benefits for a week of partial unemployment is us-
ually the weekly benefit amount less the wages earned in the week with
a specified allowance (Benefit Table 5). In Indiana only earnings from
other than base-period employers are included in the specified allow-
ance. In Puerto Rico the allowance is the full weekly benefit amount.
In Idaho, North Carolina, and North Dakota, the allowance is one-
half the weekly benefit amount; in the District of Columbia it is two-
fifths; in Oregon it is one-third; in South Carolina it is one-fourth;
in New Mexico and Ohio it is one-fifth; in Kentucky it is one-fifth of
the wages earned in the week; in Connecticut it is one-third ; in South
Dakota it is one-half of the wages earned in the week up to one-half
the individual’s weekly benefit amount; in Alaska it is the greater of
$10 or one-half the weekly benefit amount ; in Delaware it is the greater
of $10 or 30 percent of the weekly benefit amount; in Indiana it is the
greater of $3 or one-fifth the weekly benefit amount; in New Jersey it
is the greater of $5 or one-fifth {he weekly benefit amount; in Pennsyl-
vania it is the greater of $6 or 30 percent of the weekly benefit amount;
in Texas it is the greater of $5 or one-fourth of the weekly benefit
amount ; in Utah it is the Jesser of $12 or one-half of the weekly bene-
fit amount; and in Virginia it is the greater of $10 or one-third of the
weekly benefit amount. In Vermont the allowance is $10 plus $2 for
each dependent child up to $5 or a maximum of $20.
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Most: State laws provide that the benefic for a week of partial un-
employment, if not an even-dollar amount, shall be rounded to the
nearest or the next higher dollar. In a State with a $3 allowance and
rounding to the next higher dollar, a claimant with a $20 weekly
benefit amount and earnings of $10.95 would receive a partial benefit
of $13.

Michigan, Nebraska, and Wisconsin have a different formula for
partial benefits. Any claimant whose earnings in a week are less than
half his weekly benefit amount gets the full weekly benefit; one whose
earnings are less than his benefit amount but at least half of it gets
one-half of the benefit amount.

In New York, benefits for less than a full week of unemployment
are paid at the rate of one-fourth of the weekly benefit for each
“effective day.” Since an effective day is a day of unemployment in
excess of 3 days of unemployment in a calendar week—or not more
than 3 days of employment—and earnings of not more than $75, a
partially unemployed claimant may have 1 to 3 effective days in a
week and may get one-fourth to three-fourths of his weekly benefit.

The relationship of partial benefits and dependents’ allowance is
discussed in section 330.03.

Illinois, Indiana, Minnesota, and Washington have special provi-
sions concerning benefits for claimants who are unable to work or
unavailable for work for part of a week. In Indiana one-third of
the weekly benefit amount is deducted for each day the claimant is
unavailable for work; in Illinois and Minnesota one-fifth, and in
Washington one-seventh, of the weekly benefit; however, in the latter
State no benefits are paid if a claimant is unavailable for 3 or more
days in a week. Kentucky deducts from the weekly benefit wages
that a claimant could have earned in days when he was unable to
work or was unavailable for work.

Rhode Island makes special provision for totally unemployed
claimants who have days of unemployment between the end of the
waiting period and the beginning of the first compensable (calendar})
week; and also for those who return to work prior to the end of a
compensable week, provided they have been in receipt of benefits for at
least 2 successive weeks of total unemployment, for each day of unem-
ployment in such week in which work is ordinarily performed in the
claimant’s occupation, he is paid one-fifth of his weekly benefit, up to
four-fifths of his weekly rate.

330 Dependents Allowances

The State laws which provide dependents’ allowances vary in the
definition of compensable dependent and in the allowance granted.
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In general, a dependent must be “wholly or mainly supported by the
claimant™ or “living with or recelving regular support from him.”
In Alaska allowances may be paid only for dependents residing in
Alaska and for those interstate claimants taking an approved training
course; and in Massachusetts only for those domiciled within the
United States or its Territories or possessions. In Michigan, an indi-
vidual counted as a dependent for any claimant for a benefit year is
not entitled to any alowance for dependents if he becomes a claimant,
on his own account, until the expiration of the benefit year.

330.01 Definition of dependent.—All States with dependents’
allowances include children under a specified age (see Takle BT-
6). In some States, children are the only dependents recognized.
The intent is to include all children whem. the claimant is
morally. obligated to support. Hence stepchildren and adopted
children are included in most States; grandchildren are also in-
¢luded in Nevada; married children are excluded in Alaska and
gainfully employed children in Nevada. In most of these States,
allowances may be paid in behalf of older children who are un-
able to work because of physical or mental disability.

Some State provisions include other dependents. Included with-
in the definition of dependents are nonworking spouses living in
the same household as the claimant (Connecticut) and wives who
are not gainfully employed and who are wholly or mainly sup-
ported by a claimant (Nevada) ; spouses receiving more than half
of their support from a claimant (Illinois), but only if they are
not currently eligible for benefits due to insufficient base-period
wages (Indiana), or if they earned less than $21 in the week
prior to the beginning of the benefit year (Michigan); spouses
unable to work because of disability (District of Columbia);
husbands unable to work (Nevada); and dependent parents,
brothers, and sisters who are unable to work because of age or
disability (District of Columbia, Michigan, and Nevada). In
Michigan, Indiana, and Ohio, allowances are paid if these de-
pendents were unemployed and were receiving more than half
of their support from the claimant for 90 consecutive days, or for
the duration of the relationship if less, immediately prior to the
beginning of the benefit year, In addition, in Ohic a spouse may
not be claimed as a dependent if he has an average weekly income
in excess of the lesser of 25 percent of the claimant’s average
weekly wage or $30.

330.02 Amount of weekly dependents’ allowances.—The amount
allowed is ordinarily a fixed sum, varying from $1 to $17 per de-

pendent (see Table BT-7).

B-17
Rev. August 1970




BENEFITS

In Michigan, benefits are paid to claimants according to a
schedule by the average weekly wages and six family classes.
Class A is a claimant with no dependents; class B, a claimant
with one dependent other than a child; and classes C through F
are claimants with one to four dependents, at least one of whom
is a dependent child, or from two to five dependents other than
children. The allowance for each dependent ig $1 to $10, according
to the earnings and “family class” of the elaimant.

Ohio pays benefits according to the claimant’s average weekly a
wage and dependency class. Class A is a claimant with no de-
pendents; classes B through E are claimants with one to four
dependents. The allowance for each dependent is $1 to $6, ac- |
cording to the earnings and “dependency class” of the claimant.

All States have a limit on the total amount of dependents’ al-
lowances payable in any week—in terms of dollar amount, number l

of dependents, percentage of basic benefits or of high-quarter
wages or of average weekly wage. Only in Connecticut and Massa-
chusetts can any claimant receive allowances for more than five
dependents. In the District of Columbia the limit is three depend-
ents; in Indiana, Maryland, Nevada, Ohio, and Rhode Island, four
dependents; and in Alaska, Illinois, and Michigan, five dependents.
In several States the limitations on maximum allowances in terms
of a percentage of high-quarter wages or of basic weekly benefit
amount result in reducing, for many claimants, the nominal al-
lowance per dependent or the maximum number of dependents on
whose behalf allowances may be paid.

In Nevada the claimant who barely qualifies for the minimum
weekly benefit is not eligible for any allowance for dependents.
Only in the District of Columbia, Maryland, and Rhode Island
can a claimant with the minimum weekly benefit draw the maxi-
mum amount of dependents’ allowances provided in the law, In
Nevada no claimant with high-quarter wages of less than
$966.67 can get full $20 aliowance for four dependents. The Dis-
trict of Columbia and Maryland have a different type of limit in
that the maximum weekly benefit is the same with or without de-
pendents; thus no claimant drawing the maximum weekly benefit
can receive any dependents’ allowances regardless of the number
of his dependents.

Illinois has a limit depending on high-quarter wages as well as
number of dependents. The maximum weekly benefit for a claim-
ant with high-quarter wages of leds than $1,142.26 is $45 regard-
less of the number of his dependents; for a claimant with four
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dependents and high-quarter wages of $2,262.26 or more, it is
$88. Indiana relates the amount of the allowance ($1-$3) to the
claimant’s high-quarter wages. Thus no claimant with high-
quarter wages of less than $1,000.01 may receive an augmented
benefit. Michigan and Ohio’s limit depends on average weekly
wages as well as number of dependents.

In most of the States that limit dependents to children, and in
the District of Columbia, Indiana, Michigan, and Ohioe, the number
of dependents is fixed for the benefit year when the monetary de-
termination on the claim is made. In Nevada no dependents’
allowances are payable if both parents are receiving benefits; in
almost all States, only one parent may draw allowances if both
are receiving benefits simultaneously.

330.08 Dependents’ allowances for partially unemployed work-
ers.—{Claimants who are eligible for partial benefits may draw
dependents’ allowances in addition to their basic benefits in all
the States which provide these allowances. In all States except
Illinois, Indiana, Maryland, Michigan, Nevada, and Ohio, the
existence of a week of partial unemployment is measured by
the basic rather than the augmented weekly benefit, and in all
States except Illinois, Indiana, and Michigan, the ful! allowance
is paid for a week of partial unemployment. In Illincis and Indi-
ana the benefit for a week of partial unemployment, including
dependents’ allowances, is determined by the amount of the
partially unemployed individual’s earnings. In Michigan the
benefit for a week of partial unemployment, which is always one-
half of the weekly benefit, includes only one-half of the depend-
ents’ allowances. In other States the allowance for dependents
may be greater than the basic benefit for partial unemployment.

330.04 Relation of dependents’ allowances and duration.—As
indicated in Table BT-7, in some States the dependents’ allow-
ances increase the maximum amounts payable in a benefit year
for all claimants because dependents’ allowances are added to
the basic weekly benefit so long as it is payable, In the District
of Columbia and Maryland the maximum potential benefits for
the claimant at the maximum weekly benefit amount are the
same for claimants with or without dependents because the maxi-
mum weekly benefit is the same with or without dependents.
However, claimants receiving less than the maximum weekly
benefit amount and dependents’ allowances in the District of
Columbia may draw dependents’ allowances so long as basic
benefits are payable. In Iilinois and Indiana maximum potential
benefits, as well as weekly amounts, may be increased for some
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claimants with dependents but the additional amounts payable
are included in the duration formula.

The provisions concerning dependents’ allowances and partial
benefits also affect maximum potential benefits in a benefit year,
In Illinois, Indiana, Michigan, and Ohio, where dependents’ al-
lowances are considered as part of the weekly benefit amount,
maximum potential benefits in a benefit year are the same for
claimants partially unemployed and those totally unemployed.
In Maryland and Nevada, the number of payments for dependents
is limited to 26. In the other States where full allowances for de-
pendents ard paid for all weeks of partial benefits, the maximum
potential benefits and allowances in a benefit yenr may be greater
than the maximum augmented benefits for the maximum number of
weeks of total unemployment provided in the law,

335 Duration of Benefits

A few State laws allow potential benefits equal to the same multi-
ple of the weekly benefit amount (12 to 26 weeks) to all claimants
who meet the qualifying-wage requirement. Some of these States
have an annual-wage formula with comparatively high requirements
of base-period wages at all but the lower benefit levels. New York
and Vermont have average-weekly-wage formulas. The other States
have a high-quarter formula for determining the weekly benefit
amount; they all directly or indirectly require employment in more
than one quarter for all—or most—claimants to qualify.

3356.01 Formadas for wariable duration—The other State laws
provide a maximum potential duration of benefits in a benefit year
equal to a multiple of the weekly benefit (20 to 36 weeks of benefits for
total unemployment), but. have another limitation on annual benefits.
In 29 of these States a claimant’s benefits are limited to a fraction or
percent of base-pericd wages, if it produces a Iesser amount than the
specified multiple of the claimant’s weekly benefit amount, as follows:

Number of
Duration fraction or peroent Hlaten

N o e e _— _—
B e e e e e e
47 percent - -

38 percent. ... e e — e —— e e
% - e e e

(ORI . P TP W

In a few States the fraction applied in a schedule is & weighted one.
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In Montana and North Dakota there are three levels of duration
(Benefit Table 8, footnote 11). In Idahe and Utah, a schedule of
earnings in terms of specified ratios of base-period wages to high-
quarter wages yields specified weeks of benefits—from a minimum
duration of 10 weeks of benefits to a maximum of 26 weeks in Idaho
and 36 weeks in Utah.

In several States with an average-weekly-wage formula, maximum
potential benefits depend on a fraction of weeks worked (Benefit Table
8). In one of these, New Jersey, duration is computed at a percentage
of base-period wages, if greater. In Michigan and Wisconsin, dura-
tion—like the weekly benefit amount—is figured separately for each
employer in inverse chronological order.

In all States except Montana, which makes no pavments for less
than the weekly benefit amount, the maximum potential benefits may
be used in weeks of total or of partial benefits. If a claimant has
some or all weeks of partial benefits, the number of weeks of benefits
may be greater than the number shown in Benefit Table 8. In a few
States with dependents’ allowances, the maximum potential benefits in
a benefit year may be greater than the amount shown in Benefit Table
8 {see Benefit Table 7, footnote 1).

335.02 Minimum areeks of benefits—In Delaware, Illinois, Ken-
tucky, and Pennsylvania, with variable duration and a high-quarter
benefit formula, a minimum number of weeks duration (10 to 18) is
specified in the law. In other States the minimum potential annual
benefits result from the minimum qualifying wages and the duration
fraction or from a schedule. For any claimant this minimum amount
may be translated into weeks of total unemployment by dividing the
potential annual benefit by the weekly benefit. If the weekly benefit
amount for a claimant who barely qualifies for benefits is higher than
the statutory minimum weekly benefit (because the qualifying wages
are concentrated largelv or wholly in the high quarter), the weeks of
duration are correspondingly reduced.

335.08 Maximum rweeks of benefits—Maximum weeks of henefits
vary from 12 to 36 weeks, most frequently 26 weeks. Benefit Table 9,
giving the number of States by maximum weeks of benefits and maxi-
mum weekly amounts, shows the general tendency of the State for-
mulas to be liberal in both respects if liberal in one.

In Massachusetts, Michigan, and Minnesota, duration may be ex-
tended for those claimants who are taking training to increase their
employment opportunities. In Massachusetts, any claimant certified
as attending an industrial retraining course in a voeational school of
the State or its political subdivisious is entitled to as much additional
as an amount equal to 18 times his weekly benefit, provided he is
otherwise capable of and available for work. In Michigan, the claim-
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ant attending, at the commisston’s direction, a vocational retraining
program provided or designated by the Commission is entitled to
additional benefits of as much as 18 times his weekly benefit amount.
In Minnesota duration is extended for individuals enrolled in or who
have completed approved training at the rate of 3 weeks for each
successive 1-year period preceding the base period in which the indi-
vidual has 37 credit weeks, up to a maximum of 9 weeks extended
benefits.

335.04 Other limits on duration—In most States with variable
duration, claimants at all benefit levels are subject to the same mini-
mum and maximum weeks of duration. In Alaska, however, with an
annual-wage formula and variable duration, both weekly benefits and
weeks of benefits increase with increments of annual wages; claimants
at or near the bottom of the benefit schedule are not eligible for maxi-
mum weeks of benefits.

Three other States include a limitation on wage credits in comput-
ing duration. In Colorado only wages up to 26 times the current
meximum weekly benefit amount per quarter count; in Indiana, wages
up to $1,400. In Missouri, wage credits are limited to 26 times the
weekly benefit amount. This type of provision tends to reduce weeks
of benefits for claimants at the higher benefit levels,

33508 Mazimum potential benefits in o benefit year—In the 52
States, maximum potential basic benefits in a benefit year are lowest
in Puerto Rico and highest in Wisconsin, In the States with depend-
ents’ allowances, maximum potential benefits for the claimant with
maximum dependents’ allowarnces are lowest in Indiana and highest
in Connecticut. The distribution of both amounts is shown in the
summary table following BT-8,

The qualifying wages required for these various amounts vary even
more widely than the benefits, as shown in Benefit Table 8. The vari-
ations are related more to the type of formula than to the amount of
benefits. In most States, maximum potential benefits require base-
period wages of $3,000 or more—in many of these $4,000 or more.

335.06 FEaztended duration—In nine States, weeks of potential
duration are extended for claimants who exhaust their regular bene-
tits during periods of high unemployment. In Puerto Rico, the pay-
ment of extended benefits depends on the level of unemployment in
certain industries, occupations or establishments, In the other eight
States they are paid when unemployment within the State reaches

_ specified levels.

In four States with variable duration and a maximum of 26 weeks
(Californta, Connecticut, Idaho, and 1llinois), potential benefits are
extended Dy 50 percent up to a maximum of 13 weeks. In Pennsyl-
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vania and Washington, with variable duration and a maximum of 30
weeks, potential benefits are also extended by 50 percent, but total
weeks of benefits may not exceed 39. Nopth Carolina with uniform
duration of 26 weeks extends potential duration by 8 weeks for all
claimants, and Vermont also with uniform duration of 26 weeks ex-
tends potential duration by 13 weeks for all claimants. Puerto Rico,
with uniform duration of 12 weeks, extends potential duration by 40
weeks for all claimants within the categories affected. In California
these benefits may be paid to claimants during periods of retraining.

In California, effective January 1, 1967, an additional employment
qualification will be required for the receipt of extended duration,

Hawali has a separate law known as the Additional Unemployment
Compensation Benefits Law which provides 13 additional weeks of
benefits when a natural or manmade disaster causes damage to either
the State asa whole or any of its counties and creates an unemploy-
ment problem involving a substantial number of persons and families;
or when unemployment in any county or counties in the State is 6
percent or more of the civilian labor force. The extended-duration
provisions are summarized on the following page:
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Conditions making extension operalive and tnoperalive

State

Benefits start

Benefils end

California_.____

Connecticut. ...

Mineis. ____...

North Carolina.

Pennsylvania___

Yermont____.___

Washington_ . __

When insured unemployment
rate for most recent 3
months is § percent or
more,

When insured unemployment
rate is 6 percent or more in
each of 8 of the most re-
cent 10 weeks.

Three weeks after the rate of
unemployment for the pre-
ceding 13-week period is

. 120 percent of the average
rate for the same periods
in the 2 preceding years.

15th day after insured unem-
ployment rate is at or
above 5 percent for 2 con-
secutive months.

When insured unemployment
rate averages 9 percent or
more for any 3 weeks in a
consecutive 4-calendar-
week period.

When number of exhaustees
in 13 immedistely preced-
ing weeks exceeds 1% per-
cent.

When insured unemployment
rate exceeds 7 percent for 4
consecutive weeks.

Third week after insured
unemployment rate for
preceding 13-week period
is at least 120 percent of
wverage rale for same
periods in the 2 preceding
years and the yearly aver-
age insured unemployment
rate is 5 pereent.

When insured unemployment
rate for most recent 3
months falls below 6 per-
cent. '

When insured unemployment
rate ig less than 6 percent
in each of 8 of the most
recent 10 weeks.

Three weeks after the per-
centage is less than 120
percent of the average rate
for the same periods in the
2 preceding years.

15th day after insured unem-
ployment rate is below 5
percent for 2 consecutive
months.

Automatically at end of 3d
month following the month
in which “trigger'’ for
starting program was
satisfied.

Last day of 3d calendar
week following Governor'a
proclamation that number
of exhaustees does not ex-
ceed 1% percent, but no
period of temporary ex-
tended compensation may
last less than 60 days.

When insured unemployment
rate is 7 percent or less for
each of 4 consecutive
weeks.

Third week after any 13-
woek peried during which
insured uncmployment rate
was less than 120 percent
of the average rate for
corresponding 13-week
periods in each of 2 pre-
ceding years.

340 Seasonal Employment and Benefils
In most States no distinction is made, in determining au individ-
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ual’s benefit rights, between wages received from a covered employer
whose operations are seasonal in character and those received in
employment not regarded as seasonal. In these States, entitlement to
benefits is determined under the same benefit provisions, whether the
claimant’s base-period employment had been in seasonal or nonsea-
sonal work. In many States the wage levels and the length of the
operating period of seasonal pursuits are such that individuals whose
only or primary employment has been in seasonal work are automati-
cally excluded from benefits because they do not meet the wage or em-
ployment requirements (Benefit Table 2). Also, in applying the
availability-for-work test (see sec. 410) all States give special attention
to claimants who earned all or & large part of their base-period wages in
seasonal employment—especially those filing for benefits during the
off-season of the industry in which the wages were earned.

In 16 ® States there are special provisions, varying in their effect on
the benefit rights of the workers concerned, governing the payment of
benefits based on earnings in seasonal employment, Florida provides
a uniform calendar-year base period and a uniform benefit year, com-
mencing on May 1 following the base period, for cigar workers in
Hillsborough County ; upon request, workers whose base-period earn-
ings in other employment exceeded their earnings in the cigar industry
may request determination of their benefit rights under the base-
period and benefit-year provisions in effect for all other workers
(Benefit Table 1). In the other 15 States, there are restrictions on
the payment of benefits to workers who earned some or a substantial
part of their base-period wages in employment defined as “seasonal.”
In these special provisions the term “seasonal” is defined in specific
terms—either in the statute or in rules or regulations implementing
the statute-—and is applied to () the industry, employer, or occupa-
tion involved; (%) the wages earned during the operating period of
the employer or industry; and (¢) the worker himself. In most States
the designation of seasonal industries, occupations, or employers and
the beginning and ending dates of their seasons is made in accordance
with a formal procedure, following action initiated by the employ-
ment security agency or upon application by the employers or workers,
involving hearings and presentation of supporting data.

The processing of perishable food produets and agricultural or
horticultural products is designated as seasonal in four States.! In
Delaware processing of seafood and chicken and allied products is
also included. There is an additional specification in Minnesota that,
because of seasonal conditions making it impractical to do otherwise,

3 Wxcluding Georgia, where the seasonal provision is not operative.
* Delaware, Towa, Minnesotn, and Wisconsin.
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operations are carried on within 2 regularly recurring period of less
than 26 weeks.

In seven other States a seasonal pursuit, industry, or employer is
defined in such terms as one in which “becanse of climatic conditions
or the seasonal nature of the employment it is customary to operate
only during a regularly recurring period or periods of less than [a
specified number of weeks]”: 25 weeks in Colorado ® and Wyoming;
40 weeks in Maine, Virginia, and Ohio;® 36 weeks in North Carolina;
7months in South Dakota.

In Arizona and South Carolina the overall maximum period of
seasonal operations is set by law at 44 weeks and 40 weeks, respec-
tively, and the regulations of the employment security agency require,
in addition, a 3314-percent decline in the level of employment in the
industry over a specified number of weeks to qualify for a designation
26 “seasonal.” In Arkansas, an industry may be designated as seasonal
if, because of its seasonal nature, it is customary to lay off 40 percent or
more of the workers for as many as 16 weeks during a regularly recur-
ring period of each year.

In general, the restrictions on the payment of benefits to individuals
employed during the operating periods of these seasonal industries
fall into one of three groups.

1. The most frequent restriction, in effect in seven States, provides
that wage credits earned in seasonal employment are available for
payment of benefits only for weeks of unemployment in the benefit
year that fall within the operating period of the employer or industry
where they were earned; wage credits earned in nonseasonal work, or
in employment with a seasomal employer outside the operating period,
are available for payment of benefits at any time in the benefit year.
The States with this type of provision are listed below, together with
the definitions of “seasonal worker” to whom the restrictions apply :

;
|
l
.
i
§

Arkansas___.__._.. Off-season wages of (a) less than 30 times the weeklly
benefit amount, if worker's sensonal wages were earned
in on industry with an operating period of 6-28 weeks;
or {b) less than 24 times the weekly benefit amount, if
seasonal wages were earned in an industry with operating
period of 27-36 weeks.

Cotorado_ . ______ Some seasonal wages in operating period of seasonal
indugtry.

736 weeks for nonprofit religious, scientific, educational, or culturail

organizations.
* For Great Lakes seamen, 40 weeke commencing with the fourth Saunday of
March ; for other industries, 40 weeks in any consecutive 52 weeks.
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Maine_.___________ Some weasonal wages in operating period of seasonal
employer.

North Carolina.____. 25 percent or more of base-period wages earned in
operating period of seazonal employer.

Ohio__.__________. Some wages earned in operating perbod of seagonal
employer.

South Dakota______ Some wages earned in operating period of seasonsl
employer.!

Wyoming____._____ Some wages earned in operating period of seasonal
employer.

1If the initial claim is flled within the operating period, entitlement 8 computed on the
basls of both seasonal and nonseasonal wages ; if filed outside such perlod, computation i
baged on only nonseasonal wages.

2. Under another type of restriction, in effect in four States,
benefit rights are based on total base-period wages but benefits are
payable only for weeks of unemployment during that part of the bene-
fit year that falls within the operating season of the employer or indus-
try in which the worker earned the seasonal wage credits. These States
and the definitions of “seasonal worker™ to whom the restrictions apply
are:

Arivona___________ Individeal who is ordinarily engaged In seasonal industry
and, during the off-season, i8 not ordinarily engaged in
other work., (By regulation, an individual in seasoual
employment who hag had less than $600¢ in nonseasonal
insured wages.)

Delaware_________. More than 75 percent of base-period wagex earned in op-
erating period of seasomal employer.!
South Carolina_____ Individual ordinarily engaged in segsonal industry. (By

rule of the commission, an individual who earned in
each of 2 periods (first and second 4 of the last & com-
pleted calendar quarters preceding the benefft year)
more than 50 percent of total wages in operating
perlod of seasonsl industry and less than 33% per-
cent in off-season employment outslde the seasonal in-
dustry ; or an indlvidual who earmed all his wages In
each of the 2 periods in the operating period of a sea-
sonal industry.)

Virglpla o ..____ 70 percent or more of base-period wages earned with 1
seasonal employer during the operating period.

1 Huych seasonal workers need base-perlod wages of only $300 to qualify for benefits. See
Benefit Table 2,

3. A third type of restriction is provided in three States, applicable

“to claimants who earned a large proportion of their base-period wages

in the operating period of a seasonal industry. Under these provisions
no benefits may be paid to the seasonal workers.
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Towa_______.______ Individual who was employed solely within the canning
gseason or who had wages of less than $200 in other
employment.

West Virginia.____. Individual with less than 100 days of employment in sea-
gonal industry and less than $100 im other covered
employment.

Wisconsin_._.__.__ Individual with less than 18 weeks of employment with
seasonal employer and solely within the operating season,
and wages of lesg than $200 in other covered employment
earned in the 52 weeks preceding his seasonal em-
ployment.

345 Interstate Benefit Arrangements

To encourage a claimant to move from a State where no suitable
work is available to one where there is a demand for the type of
service he is able to render, States have entereq into various agree-
ments to protect the benefit rights of claimants who have made such
moves. Four interstate agreements specifically provide for the pay-
ment of benefits to claimants. These are the Interstate Benefit Pay-
ment Plan, the Basic Plan for Wage Combining, the Extended Plan
for Wage Combining, and the Consolidated Wage Combining Plan.

345.01 [nterstate Benefit Payment Plan—This plan permits an
individual to collect unemployment insurance benefits from the State
in which he has qualifying wages although he is not physically present
in that State. The State in which the individual is located takes his
claims, acting as agent for the State that is liable for the benefits
claimed. Determinations on eligibility, disqualifications, and the
amount and duration of benefits are made by the liable States. All
States have snbscribed to this plan.

345.02 Basic Plan for Wage Combining—This plan covers the
claimant who has earned wages in two or more States but is not eligible
for benefits in any one State, separately considered, because of insuf-
ficient wage credits. It permits him to become eligible by combining
the wages he earned in all States under the law of the State in which he
files his claim, even though he may not have earned any wages in that
State. Wages earned by the claimant in the other States are available
for wage-combining purposes only to the extent that they were earned
during a period included in the base period of the State in which the
claim is filed. The latter State makes the payment and is reimbursed
on a pro rata basis by the wage-transferring States. All States with
the exception of Alaska, Mississippi, and Puerto Rico have subscribed
to this plan.

345.03 Eatended Plan for Wage Combining.—All States with the
exception of Alaska, Mississippi, Nebraska, North Carolina, Puerto
Rico, and Virginia have subscribed to this plan. It relates to unem-
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ployed workers who have sufficient base-period wages to qualify for less
than maximum benefits in one or more States, and insufficient base-
period wages to qualify for benefits in one or more other States. They
may, under this plan, combine wage credits earned in more than one
State, under the law of the paying State, in order to increase the
amount or duration of their benefits. Unlike the Basic Plan for Com-
bining Wages, a claimant for benefits under the Extended Plan is as-
signed to a State which the claimant chooses and in which he has at
least minimum qualifying wages. The Extended Plan also differs in
that the State in Which the elaimant files for extended wage-combihing
benefits need not necessarily be the paying State. Under both wage-
combining plans, once wages are transferred, the applicable law gov-
erning the claim is that of the paying State. The method of reim-
bursement differs from the basic. plan in that the transferring States
are charged only for the difference between the benefit amount for
which the paying State is otherwise responsible and the increased
monetary entitlement by reason of combining.

345.04. Consolidated Wage Combining Plan.—The consolidated
Wage Combining Plan became effective October 1, 1969. As of Jan-
nary 1, 1970 over one-half of the States are participants in the plan. Tt
has features of both the Basic Plan for Combining Wages and the
Extended Plan for Combining Wages. The most important difference
is that the base period of the paying State will be used and all wages
will be transferred if they are in the paying State’s base period. A sec-
ond difference is that a claimant who is not monetarily qualified in
the State where he is filing, even after combining, may choose another
paying State, provided he has wages in its base period, in an attempt
to establish eligibility. Finally, the consolidated plan will prevail if
each State in which there are covered wages are participants in the
plan even if such States are also adherents to the other eombined wage
plans. Reimbursement to the paying States under this plan is on a pro
rata basis.
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BT-1.—8use period and benefit year

Base period Bensefit year
Individusl Individual beginning
Biate Uniform Other Uniform
calendar | First 4 (12 beginning { Week of
year (1 | oflast 5 | Last 4 { States) | (1 State) valid

Btate) | quarters | quarters claim (46 Other (b States)

(35 (4 Btotes) States)

States)
4] (2) (3) €3] (5) (.} [t} (8}

Caleitdar quarter

valid clalm fled.

Calendat quarter
valid elaim filed.?
ey,

X
1 X
X
JX
4 X
| X
1 X
| X
X
| X2
X
4 X
g X
.| Sunday preceding
filing of claim.
X33
X
X
X
X
X
J X
Monday after valid
clalm filed.?
1 X
X
| X
| X
X
| X
| X
J X
x‘
X
X
X
X
(Footnotes on next page)
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{Footnotes for BT-1)

! Last 4 completed calendar quarters following previous base period when new
benefit year overlaps preceding benefit year (Arizona); last 4 quarters preceding
benefit year if 1 quarter has been used in a previous determination (Nevada and
Tennessee); Idaho and Washington extend the benefit year by 1 week if there
would otherwise be overlapping of the same quarter in 2 consecutive base periods.

7 4 quarters ending 4 to 7 calendar months before benefit year.

* Benefit year begins only under following conditions: if claimant is not dis-
qualified with respect to most recent employer from whom he earned wages in
excess of $25 in one week; however, individuals disqualified under labor dispute
provisions are excepted and may establish a benefit year while disqualified (Michi-
gan); if claimant is not disqualified and has at least 1 effective day (New York);
is able to work and available for work (New York, Pennsylvania, and Utah);
is unemployed {California, Connecticut, Florida, Georgia, Kentucky, Michigan,
New Jersey, North Carolina, Ohio, Pennsylvania, and Wisconsin}; has not
misrepresented s material fact with respect to able-and-available requirements
or rcason for his unemployment (Wyoming).

+ Wage data for determining benefit rights are obtained on & request basis after
worker files claim.

5 Benefit year may be canceled in eases of intentional false statement, mis-
representation, or concealment of material information (Michigan). Benefit
year is canceled if all or remainder of elaimant's benefit rights in current benefit
year are canceled (Colorado).

¢ Period beginning with week of valid claim, continuing for that quarter, the
next 3 quarters and the remainder of any incomplete calendar week.

¥ 52 woeks preceding henefit year {Massachusetts, Michigan, Minnesota, Ohio,
Vermont, and Wisconsin); ending with 2d week preceding benefit year (New
Jersey and Rhode Island); preceding filing of valid original c¢laim (New York).

® First 4 of lust 6 completed calendar quarierg preceding benefit year.

i Base period may be extended, up to 4 quarters, if claimant was incapable of
work during the greater part of a calendar quarter {Alaska and Oregon); for any
week in which claimant has no earnings because of sickness or disability (Vermont).
Colorade, New Mexico, Utah, and Wyoming “freeze’’ a claimant’s benefit rights
for any conkinuous period up to 36 months during which he received workmen’s
compensation, provided he files his claim within the 4th week after termination
of illness or injury. In Wisconsin, base period and benefit year are lengthened by
the number of wecks in excess of 7 in the base period and 17 in the benefit year,
respeetively, for which the claimant reccived dismissal or termination pay, or
temporary total disability payments under workmen’s compensation law, Wis-
consin also provides for lengthening the base period by the number of weeks in
excess of 7 and the benelit year by the exact number of weeks during which a
back pay award has been made.
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BENEFITS
BT-2.—Wage and employmeni requirements to qualify for bhenefits
Wages required
Qualifying formula for minimum
benefit
State

Employment Wages Distribution of wages Basa High
period | quarter

(1} (2 (3) (4 (5 (6)

Alabame. ... .|c.oiaiea . lyixhlgh-qunrterwngw-. | §) T

Alaska e Plab . $100 in o quarter other
p than high quarter.

Avizona_

114 x high-quarter wages
Arkansas. 30 x who

$225 in quarters olher
than high quarter,
ndiana ..ol $300 in lns! 2 quarters. .
()1 SN [ $100 in o quarter other
than high quarter.
Kansas. o oooooou|ooenooiaa 2 Squorters._ ... ......
Kentucky. ..-_.) ... 8 x wha in last 2
quarters.

Massachosetts. .
Michigan. ...
Minnesota...
Mississippi..
Missouri..
Montana__

vo| l4weoks i ___
.| 18 weoks T__..

$200 in n quarter other
than high quarter.

Nevoda_ . _....ofoeooo | Bxwba el

New Hampshire . ............. $100ineachof2 | 600.00 |..._....
quarters.

New Jovsey. ... ] ¥ 255.00 | ...

New Moxico. ... o[ 300,75 | 288.60

New York_ _____. . 000,00 4........

Hool wages innquarter 66000 ... ...
olher than high

Novth Gavolina. .| ... .._..___.__

North Dakota__. 000.00 |. ...

. 400,00 |......_.

500. 00 125. 00

] .- T00.00 {....__..

Pennsylvanin____ 24— - oeo----.] 1% of wages in gquarter 300.00 | 120.00

other than high
quarter.
Puerto Rico_..__ 2quoarkers 0., ... 150, 00
Rhode Islond. . __ 1) - 400, 00
Houih Carollna..|_ .., ... 136 x high-nuorier wages - S0, 00
HSouth Pakota. . |. .. 14 x high-qum'tur woges, 600, 00
TONNESSeo, ... .- - - I 11 0 T DU 504, 00
Texas. |l . l}& ¥ high-fjuarler wages . 500, 00
Utah.... 19 weeks 7. . 700, 00
Vermont 20 weeks T___. GO, 00 .
Vieglin, - . 720. 00
Washington__ 100. 00
WestV T00.00 |.

Wisconsin 234, 00
Wyoming_......| 20 wecls?____ 800, 00

1 Wages in ab least 2 quarters automatic requirement for all claimants. Addi-
tional requirement for claimants al maximum wha-——13 X hqw (Montn.nn.},
1.4 X hgw (Tennessee). Alabama cluimants nob gqualifying for minimum wha
will be eligible if paid $200 in high quarter for insitred work on other than part-time
basis.

(Footnotes continued on next page)
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(Footnotes for BT-2 continued)

# If claimant failed to meet qualifying requirement for weekly benefit amount
computed on his high-quarter wages but does meet the qualifying uirement
for next lower bracket, he is eligible for lower weekly benefit; District of Columbia
provides g stepdown of 2 brackets, Maryland, 3 brackets, and Delaware, 5 brack-
ets; Puerto Rico has an unlimited stepdown provision.

! Requirement, expressed as 20 times an average weekly wage of at least $20
{n basscga (?eriod, is equivalent to 20 weeks of employment with wages averaging at
east .

& The multiple (1}4) is not applied to the individual’s high-~quarter wages in
Maryland, but the qualifying amount, shown in a schedule, is computed at the
upper limit of each wage bracket (a.ssum:‘nF a normai interval at the maximum
benefit amount); and in Montana, at the lower limit of each wage bracket. In
North Caroclina the qualifying amount is a multiple (3o) of the lower limit of each
wage bracket appearing in the benefit schedule.

s If bl?se-period wages are less than $600, claimant must have earned wages in
18 weeks.

T Weeks of employment with wages of at least $15.01 (Michigan), $15
{Missouri and New Jersey), $20 (Ohio, Rhode Island and Utah), and 330 (Min-
nesota and Vermont) ; with average wage of at least $30 (New York), $20 (Oregon},
and $16 (Wisconsin); with at least 20 hours of work (Wyoming). In Hawali, no
weekly amount specified,

8 If claimant does not meet regular qualifying requirement, he can qualify in
New York if he has 15 weeks of employment in the 52-week period and a total of
40 weeks of employment in the 104-week period preceding the benefit year; and
in Wisconsin, if he has 14 weeks of employment in the 52-week period and &
total of 55 weeks in the 52-week period plus any base period which ended not
more than 10 weeks before the start of the 52-week period.

* Alternative flat-amount requirement of $1,350 in base period (New Jersey);
$3,000 in base period (Oklahoma); and $1,200 in base period (Rhode Island);
% of the maximum amount of wages as defined in the FICA (Texas).

19 Agricultural workers may qualify on the basis of earnings in a single calendar
quarter.

1 Tligh-quarter wages must pot be less than 18 times minimum weckly benefit
amount which is computed annually.

13 Nongovered employment may be used to qualify, but not to increase benefits,
provided individual had 10 or more but less than 18 wecks of covered employment
and carned $1,000 or more in wages for noncovered work in Wisconsin.

13 Prior to July 4, 1971, requirement is 15 percent of avernge anaual wage for
1969. After that date claimant must have total wages of 15 pereent of average
annual wage rounded to next lower multiple of $530, and cither (1) 16 weeks of
employment with wages of 15 percent of average wage or (2) 600 hours of
cmpleymoent.

Summary table for BT-2.—Minimum buased-period wages required for minimum benefits
Qualifying emount Number of
States

$150, less than $250._____ __
$250, less than $300_________
$300, less than $350_..______
$350, less than $400_________
$400, less than $500__.______
$500, less than $600-________
$600, less than $700_________
$700, less than $800____ . __ ..
gggﬂ, less thaoa $800_________

—
b BS h10C O =T b e D

L Ok S I aan N S N OEE AR AR e SRy oo

BT-—4
Rev. August 1970




BENEFITS

B1--3.—Woiting-pesiod requirements

- 5
Initial waiting In new henefit Initiel waiting In new benefit
pertod year period yeur
State Weeks | Woeks | Notto | Moy he State Weaoks | Woeks | Notto | Maybe
of total| of Inter- | served In of totalf of inter- served
unem- | partial | rupt eon- Inst unern- | partia) ruptcon-] in last
y- | unem- | secutive | week of ploy- | unem- | secutive | week of
ment !| ploy- | weeks of | old year ment ' | ploy- | weeksof | oid year
ment1]| benefits ment ! | benefits
i (2) (2 4 {8) (1} (2) (3) ) (5)
1 12 1 () . S T
1 1 1 ® X X
1 1 0
1 1 i
H 1 5
i 1
1] ey
0 1
1 1
1 1
1 1
1 1
1 51
1 i
i 41
L5 1
1 1
1 1
21 i
L 30 1
1
0
1 1
i 1
1 1
1 i1
1 1

! See see. 300 for definition of total and partial unemployment.

2 A week of partial unemployment meets waiting-period requirements if fol-
lowed by 2 woek of total unemployment.

3 Waiting week becomes compensable after 12 consesutive weeks of compensable
unemployment immediately following the waiting period (Hawaii); after 5 such
weeks (Yowsa); after 4 such weeks (Maine); after 3 such weeks (New Jersey);
after 6 consecutive weeks of unempioyment {Louisiana); claimant laid off more
than 3 ealendar weeks but reemployed in 13 weeks entitled in benefit year to 1
additional payment at full wha for last week of unemployment in which he is
eligible for benefits (at [ull or one-half wba) or waiting weck credit immediately
gruceding first ncceptance of full-time cmployment (Michigan); after receipt of

enclits equaling 4 times the weekly benefit amount (Texas); if claimant becomes
employed with other than a base-period employer for at least 4 of first 10 weeks of
benefit year and earns wages of 4 times his wba (Wisconsin).

4 No paymant of partial benefits a3 such; see Benefit Table 5.

* Waiting period is 4 cffective days, cither wholly within the week of an original
valid e¢laim or partly within such week and partly within the benefit year initiated
by such claim.

* Waiting period may be suspended if unemployment results direetly from a
disaster for which the Governor has declared a state of emergency.

7 Waiting-period requirement is in terms of total unemploymont only ; no waiting
period reqitired for benefits for partial unemployment.

¢ Provided claimant was fully employed for less than 4 days and earned less

than his whba,

-5
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Summary table for BT--3

Number

Pravisions of Stafes

No walting period- __ . 4
1 week of total or partial unemployment which may become compensable._ . 7
1 week of total or partial unemployment within benefit year_..__.______ 37
1 week of total or 2 or more of partial unemployment within benefit year_ . _ 3
1 week of total unemployment within benefit year_ ... 2
1 week of total or 2 of partial whieh may become eompensable____._.___ 1

BY-6

Rev. August 1970

T @m e e



i & & A b éd A AdAAdA4EAAEALEEAS

BT—4.—Weekly benefils for total unemployment
Minimum wage crediis required
Method of | Rounding | Minimum Maximum For minimum For max{mim
State | Camputing t to— woekly weekly
benefit 2 beneflt 2
High Base High Bagze
quarter | period | quarler | period
ity ¢ (3} [€)] ()] @ {7 (8 (]
High-quarter formula
Nearest §.__ §12.00 $60. 00 {1 $312, 00 | $468. 00 |51,237. 01 {$1,930. 51
Nearest §___ 10, 00 50.00 | 250,00 | 375.00 1,237.50 | 1,856.26
Higher $__. 15, 00 50. 00 112,650 | 450,00 § 1,274.01 | 1, 500. 00
Iigher §._. 25, 00 65, 00 180,00 | 720,00 { 1,748.00 | 1,748.00
Higher $.__ 14, 00 76.00 { 105.00 | 420.00 ¥1,050. 13 77,800, 52
Higher $__.{ 1500-20,00 | 76.00-114.00 | 112,50 { 450.00 | 1,050.13 { 2, 250. 00
Higher $.__ 10. 00 65.00 | G0.00 360,00 | 1,600.13 | 2,340.00
Higher $_._ 8.00-9, 00 $84.00 | 130,00 | 276.00 | 1,541.0F | 2, 411. 51
Higher §_._ 12.00 49,00 | 175.00 ; 432,00 | 1,200.00 | 1, 76400
Higher §___ 8. 00 79,00 37.50 | 150.60 | 1,950.01 ] 2,370, 00
ITigher $___ 17.00 50,00 | 416,01 | 520.01 ] 1,508,061 | 1,885.01
Nenarest §___ 210,00 | 245.00-88. 00 | 200,00 | 800.00 (21,109, 20 (21,331 26
-} Higher §___ 210,00 { 240.00-52.00 | 150.00 } 500 00 | 2975 0% | 207501
Nearvest $___| 9. 00 61,00 | 200,00 ; 300,00 E 33100 | 1,43L 00
Higher $,__ 1014 00 68. 00 105. 00 | 420.00 | 1,425 01, 1,740,080
Nearest §___ 12.00 56.00 | 250,00 | 343,75 1,387.51 | 1,907.82
Higher §.__ 10. 00 50. 00 75.00 ; 300,00 | 1,225 0t | 3,500,00
Nearest 5. 10. 00 57.00 | 150,00 | 600,00 ! 1,243,00 | 1,213.00
Higher $___| 10,00-13, 1) 65.00 | 19201 | 36000 1,536.01 § 2,310.00
Iligher $__. 110, 00 40, 00 180,00 | 360.90 | 1,014, 01 | 1,440.00
Higher $___ 3,00 57.00 43,75 | 255,00 | 1,400.01 | 1,460.01
encest §.__ 13.00 4200 1 Moo | 42000 § 1,150.00 { ,725.00
Nearest $ 2_ 12.00 44,00 [ 200,00 | 000,00 | §, 100,01 ; 1, 300,00
WHigher $___1216,00-25 00 | ?47, 00-67.00 132,00 | 528,00 { 1,150.01 { 1,561, 00
Migher $___ 16312, 00 56, 00 238 60 360.75 | 1,430,01 § 1,737.51
Higher §._ 15.00 5100 150,00 | 000.00 | 1,878.01 | 2, 160.00
iligher §_._ £6. 00 44, 00 125.01 500,00 | 1,248, 01 | 1,872.01
Nearest $__. 15,00 60,000 120,001 360,001 1,483.00 | 2,100,00
greater,
PRIV IS8 _ | Nearest §__ 7.00 45,00 50.00 [ 150.00 { i, 144,01 | 1,350.01
O faBA. . Higher $___ 10. 00 53.00 150, 00 300,00 | 1,352.01 ] 2,028.41
8, Dok, ) 1/22-1/24_ ___} Nearest $__ 12, 60 47,00 250,00 { GOD. 00 | 1,£2500 , 1,087 60
Tenu....| /26, .. Higher $... 14. 00 60.00 | 335.01 | 504.00 | 1,274.01 | 1,800.00
ToX..... Y25 ... Higher §_ __ 15. 00 45,00 125,00 | S00.00 1,100.25 | 1,650.02
Utab_ __} 0. __ ... Higher §___ 10.00 56.00 { 175.00 | T00.00 ) 1,430.00 | 1,5560,00
4 T W2h. oo Highor$__. 18,00 o0, 00 | 180,00 20,00 ] 1,508.01 | 2, 360.00
Wash.__.| 1f25__.__.._|] Nearest §__ 17.00 72,00 | 27500 1, 100.00 | 1,787.50 ' 1,787. 50
Wyol __| /25 ... ... Higher $.._ 10.00 50,00 j 200.60 | 800.00 | 1,375.01 l" 1,375, 01
Annual-wage formula
Alsska 9, 2.3_‘-_11.1 Nearest $__ 12 $18.00-23. 00 |? $00.00-85.00 |........-
.
N.H-_._| 1.7-10______| Ncarest $__ 13.00 60.00 {__.......
N.C..... 2.0-1.1_.__..[ Nenrest $2_ 12,00 80.00 |... ...
Oreg.-.) L25___ . ... Nearest $__ 20, 00 55 00 [ _.....
W.Vo___| 1L.0-0.9____._| Nearest §_. 12,00 68,00 ...
Avernge-weekly-wago formula
Fla... .| 80 ... Higher$__.{ = $10.00|  $40.001)___.._ ..
Mass. ... 60pda JHigher §.
Mich_...| 03-55 Noarest §_ .
+d.al
Minn....; 80 ... Nonrest §__ 15. 00 57.00 * 340, 00
N} Highor §_. . 10, 00 a4, 00 3255, 00
Nearest §__ 20,00 75.00 B GUHD, 10
Migher .1 10.00-18,00 | 47, 0066, 00 2400 10
Nigher$_._[ 12.00-17.00 | 71, 0¢-01. 00 3400, 00
Neorest $_. 15. 00 GI. 00 B 000, 0 | .
Ligher $. . 11.00 70, 0 # 388, 00

(Footnotes on next page)
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(Footnotes for BT-4)

! When State uses a weighted high-quarter formula, annual-wage formula
or average-weekly-wage formula, approximate fractions or percentages are
taken at midpoint of lowest and highest normal wage brackets. When addi-
tional payments are provided for claimants with dependents, the fractions and
percentages shown apply to the basic benefit amounts. In [llinois where amounts
above maximum basic benefit are limited to claimants who have dependents
and also have earnings in excess of amount applicable to the maximum basic
benefit, the high-quarier fractions for such amounts sre 1/25-1/26. In Indiana,
benefit amounts of $41-$52 are available only to claimants with 1-4 dependents
and high-quarter and base-period wages in excess of those required for the max-
imum basic weekly benefit amount. In Michigan and Ohio, benefit amounts above
the maximum are generally available only to ¢laimants in family or dependency
classes whose average weekly wages are higher than that required for the max-
imum basie benefit amount. In Alabama claimants not qualifying for minimum
weekly benefit amount will nevertheless be eligible if they were paid 3200 for
insured work on other than a part-time basis in their high quarter and have $468
in base-period wages.

2 When 2 amounts are given, higher figure includes dependents’ allowances.
Augmented amount for minimum weekly benefit includes allowance for 1 de-
pendent child; in Michigan for 1 dependent child or 2 dependents other than
a child; in Nevada the amount shown is payable only if high-quarter wage is
at least $383.34. Dependents’ allowances limited in Alaska to intrastate claimants
and to those inferstate claimants taking an approved ftraining course; and in
Illinois and Indiana to claimants with high-quarter wages in cxcess of those
required for maximum basic weekly benelit amount. Augmented amount for
maximnm weckly benclit includes allowances for maximum number of depend-
ents; in the District of Columbia and Maryland, same maximum with or without
dependents, In Illinois and Indiana, wage credits shown apply to claimants
with no dependents; with maximuwmn dependents, Illinois requires high-quarter
wages of $g262.26 and base-period wages of $2,487.26 and Indiana requires
$1,275.01 in i)oth the high quarter and the base period.

! Weeklv benefit amount expressed in law as percent of average weekly wage
in high quarter: in Colorado 60 percent of Ya of high-quarter wage; 50 percent
in South Carolina {average weekly wage defined as ¥4; of high-quarter wage).
Colorado provides an alternate method of computation for claimants who would
otherwise qualify for a weekly benefit amount equal to 50 pereent or more of the
statewide average weekly wage if this yields a greater amount—50 percent of
Y2 of base-period wage with a maximum of 60 percent of statewide average
weekly wage in selected industries.

3 Separate bencfit schedule for agricultural workers with payments, based
on annual carnings, ranging between $7 and $35.

¢ Maximum weekly benefit for interstate claimant is limited: in Alaska, to
$20; and, in Wyoming, to 75 percent of amount computed under Wyoming
im;' or the maximum weckly benefit in the State in which claim is filed, whichever
is lower.

8Tn Michigan, figured as 14 times lower limit of minimum average-weekly-
wage bracket {applieable to all claimants) and of maximum wage bracket ap-
plicable to claimants with no dependents {(with dependents, $1,425.48-$2,189.18,

depending on family class). In Florida, New York, Qhio, Rhode Island, and
Vermont, 20 times lower limits of minimum and maximum average-weekly-wage
brackets; in New Jersey, 17 times; and in Wisconsin, 18 times. In Minnesota,
18 times lower limit of maximum average-weckly-wage bracket.
¥ Determinstion of maximum benefit hased on 50% of Y4» of claimant's base-
criod wages with no specified amount of high-quarter wage required {Colorado}.
ase-period requirement includes, in addition to wages shown, 7 additional weeks
of work with 20 hours in each week (Wyoming).
12 Minimum computed annually at percent of State average weckly wage—
Misaissippi, 15 purcent; New Mexico, 10 percent. In Kaunsas minfmum wba eom-
puted annually at 25 percent of maximum wha,

BT--8
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BENEFITS

Summary tables for BT—4

Summary of minimum weekly benefit amounts for total unemployment

Number of Steies) with Number of Stotes! with
speetfied minimum specified minimum
Mindmum weekly Without With one Minimum weekly Without With one
bencfite dependents dependent 2 benefits dependents dependent ®
B3 .. 1 0 $14__ .. 3 {
3 R, 1 0 3 5 R i} 1
Y 1 0§ 816 ___._____ 3 1
3 S 1 0 S17 . . 2 1
Lt 1 1 S18.________. 2 1
$10_ 15 0 $20___________ 2 1
$ly_._.__ .- - 2 0 F $23._ .. ____ 0 1
12 . ___ 9 0| $24___ __.___. 0 1
1 1 S 2 1 825 .. 1 0

! No augmented benefit is shown for Illinois and Indiana, sinee only claimants
with wages above those necessary for maximum basic weckly benefit arc eligible

for augmented benefits.
% See footnote 2, table BT-4.

Summary of “flexible maximum provisions™

Pereent of
Moethod of computing “floxible’” mazimum weekly benefit State aver- Effective date of now
amount, by States age weekly amotnis
wage
Computed annually 25 percent of avernga weekly wage:
I'n covered employment in preceding calendar year
AT - e imm e - 50 1 July 1.
Idabo. oo 15214] First Sunday in July.
TOWR o oo mece e 50 | First Sunday n July.
Kentueky. ... ... 246.7 | July 1.
MaBdne. - ex e e 52 | June 1.
Massaclnsetts. ... [ 1525 | First Sunday in Gelober.
Mississippd. .. 150 | July .
Now Jersey. ..o oo ool 50 | Jan. 1.
North Carolina 50 | Angusl 1.
Noarth Dakola. 60 | First Sunday in July.
Poarto Rleo. . e 60 | July 1.
Rhode Island 60 | July 1.
South Carolina 50 | July 1,
| DU 60 | First Sunday in July.
Vermonb__ ... 80 | Wiest Suaday in July.
Washington____ .. .. .._..___ 8 | First Sunday in July.
West Viiginia 45 | July 1,
Wyeming . . e ra—— 60 | July 1.
In cooered employmment in 12 months ending June 30
Conngeticub_ ... ... b mmm—n e ——————— 160 | First Sunday in Qctober.
Distriet of Colambia___ . ., . . ..., e 50 | Jan. 1.
R 1% & S U 68341 Jan. 1.
TS - o o e —mr e ————— 50 1 Jan. 1.
New Mexico_ .. e, 8 | First Sunday in January,
Compuied semiannually as percent of avernge weekly wage.
n covered emplogment in (2 manths ending 6 monihs befory
effective date
WiscomstD. ., iaieceeeceaann 52b4] Jan. 1and July 1.
It sclected indualries in Stote oz published by U.S. Burcaun of
Labor Statistics, wewghted by rolums of covered eneployment in
each indusiry on bagls of most recend avatlable figurcs
COMOTATO_ . o mraac e re—nr—aa 60 ) Jan. Fand July 1,

' But not less than $40 {Tdaho); not more than $40 (Mississippi).

* Expressed in law as 55 percent of 85 percent.

7 Based on average weekly wage of production and rclated workers. May not be

increased by more than $6 in any ycar.
4 Effective October 4, 1970.
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BENEFITS
Summary table BT-4 {continved) g
Summary of maximum weekly benefit amounts for total unemployment
Number of States with Number of Stales with !
specified murimum specified mazimum
With With
Marimum weekly Without merimum Maxrmum weekly Wilkout mazimum
venefit dependents dependents Denefiz dependents dependenis

$A0_ 3 0 $65. . 3 0 E
42 . 1 0 $66._ . ___ ] 1
$45 . 3 0 bol o 0 1
§47_ - 3 0 [$68.__ _______. 1 0
P48 . 1 0 (369 __ - . _______ 1 0
§409. 2 O (870 _______ i 0
$50. .. 6 0 &7 . . 1 0
$52 . .. 0 1 T2 .. 1 0
B3 . 2 0 876 . 1 0

Bhd__ L. 1 0 $76.________.__ 2 0 l
$55 . . __ 1 1] B79. .- 1 g
$50__ .- - 4 0 B85 . 0 1
Y 3 0 887 . __.__ 0 1
B58_ .~ 2 0 888 _._____ e 0 1
$59. .. 2 0 ([so1___._______. 0 i
$60_ .- 3 0 P03 0 1
61 .. 2 0 B4 ____ .. ___ (1} 11

$62__ ... 1 0 l

1
BT--10 l
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BENEFITS
BT-5.—Waeekly benefits for partial unemployment
Definition Eaml.rﬁs Definition Earnings
of partial disregarded of partial | disregarded .
unemploy- |in mmgutlng Rounding unemploy- |in mmautlng Rounding
ment: wesk weekly of benefit ment: weak weekly of benafit
State | oflessthan | benefit for for partial State | oflessthan { benefit for | for partial
full-time partial unemploy- tuil-time partial unamploy-
work if unempley- mant work if unemploy- ment
earnings are ment 0arnings ara ment
legs than * less than t
{n [¢)] (3) ) 4] (2 6] )]
Ala .. wha___...... L T Nearest $. N.H....l wha.._...... of wba .. | Nearest §.
Alaska..| Basic wha Greater of Higher $. N.J.....{ wba plus reater of Higher $.
plus $l0or X4 reater of $50r
gmter of wba. bor M wha.
wba
basis N.Mex_| wha......... 1 of who_...| Bigher $1.
NY. e [ TR, 8.
Nearest §. N.C....| whaplus ¥ | Mwha.__._. Nearest §.
Higher $. wha.l
-f Higher $. N. Dak.| wha,........ wha_ ... Higher §.
wha.........[ $9 Higher §. Ohio....| wba.._......| ¥ wha.._._. Higher §.
Conn- - 144X basie | 14 of wages. | Nearest §. Okla....! whaplus$7_| §7_.......... Higher §.
wha. Oreg,_ .. wha__....... whe. .. Nearest §.
el ... (Ireater of Greater of Higher §. Pa.... .. whba plus reater of Higher .
$10 or 307, $10 or 30%, reater of $6 or Ho
of wha. of wha, or 3o wha.
Basic whba... Higher §. wha.
Hipher §. PR....|wbai. .. _..|wba. ..o..__ Higher §.
...| Nearest 3. RI.._. | baslewhn. .| $5. ... Higher 8.
-] Higher $. pias $h,
Lower §. S.Cﬁﬁ . wba._i. Vi Y w[bn ...... gigger g
N . -| wba plus ol wages er &,
Higher 5. wha. %up mﬂgﬁ‘ &
Higher $. wha.
Tenn...| wha........[ $5........... Iigher §.
Texr ... wha plus CGrreater of | Higher $.
reater of $5or ¥
or ¥ wha,
wha.
Utsh._.| wha.._......| Lesser of Higher §.
. $120r 4
Higher $. whba from
Nearest §. other
Higher $. than reg-
Higher §. ular em-
Nearest §. ployer.
Vio..... wha plus $t0 plus $2 | Wearest $.
Higher §. $10. for each
depond-
ent up to
5.
..., Higher §. Voo, whi ... Ureater of Lowoer §.
.| Bigher$. $loorlg
-1 Higher §. wha.
" Waosh.. { whba........ [ $12......... | Higher$.
G kW Val | win plus $15.. Iligher $.
$15.
.| Higher $. Wi ... whn.eoon U&{;ﬁ,:i
Wyo...., Basic wha..| $10.. ....._. Higher §.

tIn Kentucky, week of less than 24 hours of available suitable work: in North
Carolina, week of less than the equivalent of 3 customary scheduled full-time
days. In Puerto Rico, week in which wages or remuneration from self-employment
i less than twice claimunt’s weekly benefit amount, Weekly bonefit amount
abbreviated as wha.

3 Full weckly benefil is paid if earnings sre less than % weekly henefit; 1§
weekly benefit amount if wages are ¥ weekly benefit but fess than weekly benefit.

* No provision for partial unemployment. An individual is considered totally
tuncimployed in a week in which he has remuncration of less than twice his woeekly
benefit amount and no more than 12 hours of work.

i Benefits arc paid at the rate of 3 of the weekly henefit amount for cach
cifective day within a week beginning on Monday. “‘Fffective day” ix defined
as the 4th and each subsequent day of total unemployment in a week in which a
claimuant earns nol more than $75.

BT-11
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BT-6.—Types of dependents included under provisions for dependents’ allowances, 11 States
Dependent] Nonworking dependent Number

child 1 Older of de-
State under child 1 pendents
Bge not able Brother | fixed for

specified | towork | Wife | Musband | Parent! or benefit

stster year
(1) (2) @ 4) &) ® 14} 8)

=
L]
b

h
Rhode Island.

! Child includes stepehild by statute in all States except Massachusetts, adopted
child by statute in Alaska, [llinois, Indiana, Maryland, Michigan, and Rhode
Island, and by interpretation in Massachusetts and Ohio; and grandchild by
statute in Nevada. Parent includes stepparent in the Disiriet of Columbia and
Nevada and legal parent in Michigan,

? Only dependents residing in the State (Alaska) or within the United States,
its Territories and possessions {Massachusetts).

3 Child must be unmarried (Alaska and, by interpretation, Massachusetts);
“not gainfully employed” (Nevada); must have reccived more than half the
cost of support from claimant for at least 90 consecutive days or for the duration
of the parental relationship (Illinols, Indiana, and Michigan).

1 Not able to work “because of age or physical disability’ or “physical or mental
infirmity.”” In Michigan parents over age 65 or permanently disabled for gainful
employment, brother or sister under 18, orphaned or whose living parents are
dependents.

8 Spouse must be currently ineligible for Indiana benefits because of insufficient
base-period wages {Indiana); must have earned less than $21 in week prior to the
beginning of the benefit year (Michigan).

8T-12
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BENEFITS

BY-7.—Allowances for dependents, 11 Stotes

Minimum Maximum Maximum
weekly benefit | weekiy benefit potential
Fuli henefiis
Weekly Limitation on allow- N
allowance weakly ahce for
State per allowances Maxi- Maxi- | week of { With- | With
dependent Basic | mum | Basic | mum { partial out de-
benefit | allow- | benefit | aliow- | Lenefits j de- pend-
ance ance pend- onts
ents
4} (2) 3) 4} (3} (8) ¢4 (8) @ (10}
Luzs;r of wha or 38 $18 $60 $25§ Yes. ... $1,680 | 1 92,380
15 7 76 38 2, 954
a 3 68 1 12,312
10 10 45 343 2, 288
i0 30 40 312 1.352
10 12 65 Exy , 690
10 5 62 3 2,790
. 16 8 53 34 2,262
320, but BUE- 16 '0-8 47 120 1,742
mented benefit
nol more than
6 percent of
high-quarter
Woges.
Ohto......| $1-64 ____ $190_ 10 6-8 47 19 | Yes ... 1,222 1,718
RI.......1 85 . _..1$20.... 12 20 71 20 Yes. .| 1,846 | 12,368

! Assuming maximum weeks for total unemployment; wecks of partial un-
employment could increase this amount because full allowance is paid for each
week of partial unemployment.

? Same maximum weekly benefit amount with or without dependents’ allow-
ances. Claimants at lower weekly benefit amounts may have benefits increased
by dependents’ allowances.

3 Limited to claimants with high-quarter wages in excess of $1,142.25 and
t-4 dependents (Illinois) and to claimants with high-quarter wages in excess
of $1,000 and 1-4 dependents (Indiana). See text for details.

4 l)epcndenta allowances considered as part of weckly benefit amount. See
Benefit Table 5 for weekly benefits for partial unemployment.

5 Not more than 26 payments for dependents may be made in any one benefit
year.

8 Benefits paid to claimants with dependents are determined by schedule
according to the average weekly wage and family elass (Michigan and Ohio).
See text for details.

? Amounts shown for minimum weckly benefit vary wilth elaimants’ high-
quarter wages.
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BT-8.—Duration of benefits in a benefit year l
Minimum potential Maximum potential benefits 3
Proportion benefits 2 ¥
o
pariod wage l
Btate credits or of Wage credits required
weeks of em-
ployment t | Amount Weeks Amount ¢ Weeks
1kigh Dase
quarter perlod
oh} (2 [63] ) 5 (] [ 8
Uniform potenilal duration for oll cligible clalmants I
Tawall. ... ... 3.$130, 00 19§ 3$2, 054, 00 3063 $1,050,01 { $2,370.00
Md 4 enm 26 11,690, 00 26| "1,536.0 2, 340.
33800 26 1,560, 00 26 {5 6, 000. 00
4 520,00 28 . 1,950, 00 26 [y] 272,140, 00
Jd 131200 12 31,300.00 126 {9 4, 600. 00
g g 00 412 3 540, 00 112 1,144. 01 1,350, 01
-] 1390.00 320 31,586. 00 126 (M) 72,420, 00
................ 3200 28 1, 508. 0D 26 © 7, 100, 00
Maximum potentlal duration varying with wage credits or weeks of employment I
13 £1,300. 00 26 | $1,287.01 $3, 898, 51
14 1 1, 680. 00-2, 380, 00 28 (s 5, 500. 00
124 1, 300. 00 206 1,237. 50 3,712.51
10 1,300, 00 ] 1,274. 0} 3,750, 01
112-144 11, 690, 00 1961 1,748,00 3,378.01
10 1,476, 00 26 1,950. 13 7,80, 52
$23+ 21,676, 00-2, 984, 00 25 1,950, 13 2,634, 67
164 1, G40. 00 26 1,600. 01 3, 593. 62
174 42,312,000 34 1, 541,01 4,622 04
1£ weok of ein- 10 1,040.00 26 4] T 4,056, 52
ployment i
i 1,274.00 26| 91,240 50 4, 8. 00
310 11, 53100 326 1,508.01 4,901, 03
33 10-26 31,170, 00-2, 289. 00 126 7 101,109, 26 102 975 ol
124 1, (40, 00-1, 352, 00 v, 010,00 18 4, 160,00
114 1,586, 00 61,3300 4,758, 00
10 1, 508, 00 26 1,425.01 452101
15 1, 456. 00 240 1, 387. 51 4,360, 51
35 20, 12 1,400, 00 P 1,225.01 3,407.51
50-3514 per- 300. 00 | 123430 1, 482. 00 901243, 00 L, 418, 50
cent.
36 pereent__._ 3H. 00 54--30 1, 360, 00-2, 790. 00 30 (7} 5,163. 89
a5 week of 05, 00 104 1, 196. 00-1, 976, 00 29 0] 7102, §63. 70
emiplgyment.
Yo week of 195. 00 13 1,1482.00 26 ] 74,181 00
employment.
120. 60 12 1,040.00 26 1,004, 0L 3,117,010
78,00 | 2 10+4--20 1,452, 00 b} 1,400, 01 4, 44600
1459, 00 13 1,002, 00 20 1,150.00 | w1, 725 00
200, 00 17 1,218.00 20 1,100.M 3, T8, 00
17600 11 1,22 p0-1, 742, 00 0 1, 150,01 3,684, 0t
M 128,00 124 1, T 00 206 Iy} 73,570.35
omployment,
il higher,
105. 00 17+ 1, GRO. 00 30 1,430.01 2, TU8, 34
270,00 1% 1,401 0l N 1,378, 01 | 13, 780.00
200, O m 1, 2r2 001, 716, 00 0 (U] ML
wha for cach
2 ercdit weaks:
In excess of 20.
f 104- 1,274,100 26 1,248 01 3,880.01
. 1+ §,430. 00 95 © 4, 360, 00
X 14 31,500.00 330 1,448, 00 3, 600, 1o
3% woek of 144.00 12 1, 344, 00-2, 366. 00 26 (@] 7 5, 36, 76
eniployment.
T — 100, 0 10 1, 378. 00 26 1,352 01 4,135 0L
Fa-o7 percentl.| 192,00 | 3104-10 1, 222.00 W] 112500 4, 500. 00
_____________ 168, 00 12 1, 3500, 00 26 1,27401 3,897, 01
27 percent. 135, 00 9 1,170.00 26 1,100. 25 4, 3063
(Necasmmcmmnae| 220,00 1 E0-22 2, (116, 00 a6 1, 430,00 4, LY. 00
M}-27 percent t 216. 00 12 1, 534,00 26 1,508, 0L 5,685 0L
L1 . 364, 67 1214 2, 168090 330 1,731.50 4, 478, 51
5o woek of 159, 50 144- 2,380, 00 M D) 5, 10L 43
employment
up to 42,
Wy0aeeaee| HOrmeamannn- 240,00 | 111-24 1,456. 00 % 1,373, 01 4, 400. 67
(Footnotes on next page) l
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(Footnotes for BT-8)

1In States with weighted tables the percent of bencfits is figured at the
bottom of the lowest and of the highest wage brackets; in States noted, the
ercentages at other brackets are higher and/or lower than the percentage shown.
n Idaho and Utah duration is based on a ratio of annual wages to high-quarter
wages—f{rom 1.25-3.25 in Idaho and from less than 1.6-3.3 in Utah. In Maine,
claimants in the lowest wage brackets may reccive up to 50 percent of their base-
period wage credits in benefits and be entitled to benefits for as long as 30 weeks.

? Potential benefits for claimants with minimum qualifying wages. Minimum
wecks apply to claimants with minimum weekly benefit and minimum gualifying
wages. In States noted, the minimum duration varies according to distribution
of wages within the base period: the longer duration applics with the minimum
weekly bepefit amount and the shorter duration applies with the maximum
possible concentration of wages in the high quarter (which results in a weekly
benefit amount higher than the minimum).

¥ When uncinployment in the State reaches a specified level, potential benefits
are cxtended: by 50 pereent, in California, Connecticut, Idaho, Illinois, Penn-
sylvania, Vermont, ashington and Hawaii (under separate legislation and
financing) ; by 8 wecks, in North Carolina. In Puerto Rico, benefits are extended
by 40 weeks in certain industries, occupations, or establishments when a speeial
unemployment situation exists.

* When 2 amounts are given, higher includes dependents’ allowances. Depend-
cnts’ allowances and weckly amounts above $20 arc paid only to intrastate elaim-
ants and to interstate claimants taking an approved training course in Alaska,
In the District of Columbia and Maryland, same maximum with or without
dependents.

¢ Annual-wage formula; no required amount of wages in high quarter.

7 Figures given arc based on highest average weckly wage for claimants without
dependents: $78.01 in Florida, $94.55 in Michigan (for claimants with dependents
$96.37 to $156.37, depending on number of dependents), $113.00 in Minncsota,
$102.01 in Now Jersey, $149.00 in New York, $92.01 in Ohio (for claimants with
dependents, $95.01 to $120.01, hased on number of dependents), $127.28 in
Rhode Island, $121.00 in Vermont, and $138.01 in Wisconsin. No required number
of weeks of employment or amount of wages in high quarter. Base-peried figure is
52 weeks in Florida, 35 wecks (34 if all wage credits carned with 1 employer) in
Michigan, 37 weeks in Minnesota, 35 wecks in New Jersoy, 20 weeks in New York
and Vermont, 32 weeks in Ohio, 42 weeks in Rhode Island, and 43 wecks in Wis-
consin for maximum duration.

8 Only specificd amount of wages per quarter may be used for computing dura-
tion of benefifs: 26 times the maximum weekly benefit amount in Colorado;
$1,400 in Indiana; 26 times claimant's weekly benefit amount in Missouri.

® Amount shown is ¥ of base-period wages. To obtain maximum potential
annual benefits, claimant must have more than 4 times high-quarter wages neees-
sary for maximum weekly bencfits.

1 In Illinois, claimants with maximum number of dependents nced high-
quarter wages of $2,262.26 and basc-period wages of $2,975 to qualify for maxi-
mum potential annual henefits; in Indiana, such claimants need high-quarter
:32(;;(&?61,275.01 and hasc-period wages of $5,408; in Michigan, wage credits of
$5,472.95.

" 3 levels of duration are provided; In Montana, 13 weeks of benefits for clai-
mant with minimuam qualifying wages; 20 weeks of benefits if, in addition, he
earncd at least $100 in cach of 2 quarters outside his high quarter; and 26 weeks
of bencfits, if he had ut least $100 in each of 3 quarters outside high quarter. In
North Dakota, 18 weeks of henefits if hase-period wages equal 40-54 times weekly
benefit amount; 22 weeks of benefity if wages equal 55-69 times weekly benchit;
and 26 weeks of benefits if wages equal at least 70 times weekly benefit.

BT-15
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Summary table for BT-8.—Number of States by maximum emount of potential benefils
Number of States nith

epeclfic amounts
With

Without merimum

dependenis’  dependents’

Amount of mazimum potentinl benefits allowances allowances
Lessthan §700_ . . _ . ... 1 0
$1,000, less than $1,100_ _ _ _ ____ . ell.- 4 0
$1,100, less than $1,200. . ... ___________________ 3 0
$1,200, less than $1,300_ _ _ __________________________ 5 0
$1,300, less than $1,400. _ _ __ . _________________.___._. 5 1
$1,400, less than $1,500_ __ ____.___ . . ______________. 7 0
$1,500, less than $1,600__ ____________________________ 7 0
$1,600, less than $1,800_ __ . ________ . ___._____ 7 2
$1,800, less than $2,000. . _ .. e 6 1
$2,000 or above. . e oo 5 5

BT—9.—Number of States by maximum basic weekly benefits and maximum weeks of beneflls
for total unemployment

Maximum weeks Maximum weeks
of benefits___..__.___.| 12 (26| 28| 30|34 | 38 ofbenefits .. _____._.. 1212628 |30] 44|30

Weekly Total Weeltly Total
benefits Btates benafits States
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